Gillingham Youth Club
EQUALITY & DIVERSITY POLICY

For the purposes of this policy, the term “youth work team” includes all who
are volunteers (over the age of 18), young leaders (under the age of 18) or paid
employees of Gillingham youth club.

Gillingham Youth Club recognises the existence of discrimination against people
because of particular characteristics or beliefs and is committed to creating an equal
opportunity environment, working to tackle all forms of oppression including those
based on; race, creed, gender, culture, class, sexuality, learning ability, physical
impairment, political beliefs and age. Gillingham Youth Club is committed to a Policy
of Equality of Opportunity which respects the identity, rights and value of each
individual; and is committed to oppose all direct and indirect discrimination with the
club. Any discrimination, bullying, harassment or exclusion are unacceptable and
behaviour of this kind will not be tolerated.

Gillingham Youth Club is committed to ensuring equality of opportunity to all users,
youth work team; and to making reasonable adjustments for youth work team
members or service users with disabilities. These will be discussed, implemented
and reviewed regularly by the line manager or supervisor where appropriate.

All youth work team members are expected to actively implement this policy by:

e Challenging prejudice and discrimination and recognising how damaging
these can be for individuals and the wider community.

e Challenging stereotypes and promoting positive images and role models.

e Discouraging the use of discriminatory language and other unacceptable
behaviours.

e Working with young people to understand and overcome their prejudices.

e Ensuring the club and any of its events are accessible to all young people.

e Actively seeking to ensure that children and young people involved in the club
represent an accurate cross-section of the community, including those who
are hard to reach, and under-represented.

e Considering the differing physical, mental, cultural and belief based needs of
both youth work team members and young people when they are planning
and executing work.

e Involving youth work team members and club members in decision making
processes.

e As far as possible, the management committee, all youth work team members
will be representative of the community which they seek to serve.



This policy will be given to all current or new youth work team members and can be
provided to parents/carers and members of the community on request. It applies to
all areas of Gillingham Youth club, whether with club members on club events;
youth work team members working within the club; at youth work team meetings or
events.

The management committee will monitor the implementation of this policy including
an annual review of the policy and any necessary revisions.

Name and position in group: Karen Johnson (Management Committee Member),
Tony Nye (Lead Youth Worker)
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